CBSE Affiliation No: 1600010

KV Nol PatialaCantt :School No : 24539

1 | Name of the school KENDRIYA VIDYALAYA NO.1, PATIALA CANTT

address: : KENDRIYA VIDYALAYA NO.1, PATIALA CANTT
ORS COLONY, SANGRUR ROAD

(strictly as per Affiliation PATIALA CANTT

sanction letter or as permitted
by the Board) with pin code

no.
(i) E - mail : kvptal@gmail.com
(i) Ph. No. ; 0175-2218902
(iii) Fax No : 0175-2218902
2 Established in 1974, at Rajpura, it was shifted to Patiala Cantt. in July, 1975. Presently, it is

Year of establishment of

<chool located in OR Colony of Patiala Cantt. on Sangrur Road at about 4 km. from the Railway

Station/ Bus Stand of Patiala

3 | Whether NOC from state / UT

or Recommendation of : YES
Embassy of India obtained?

(i) NOC No. .| s/2884/1670

(ii) NOC issuing date : 15/12/1965

4 | Is the school is recognized, if
yes by which Authority : YES

5 | Status of affiliation




Permanent / Regular /

Provisional Permanent
(i) Affiliation no. 1600010
(ii) Affiliation with the Board

since 1975

(iii) Extension of affiliation Permanent

upto

Name of Trust / Society /

Company Registered under
Section 25 of the Company
Act, 1956.

Kendriya Vidyalaya Sangathan

Period upto which

Registration of Trust / Society
is valid

permanent

VMC Member

https://nolpatiala.kvs.ac.infadministration/vmc-member

Name of the
Manager/President/Chairman/
Correspondent

Brig Rajesh Sharma

Area of school campus

(i) In Acres 15 Acre
(i) In sg. mtrs. 60702.8
(iii) Built up area (sq. mtrs)
(iv) Area of playground in sq. 17846.65
mtrs
(v) Other facilities

(i) Swimming Pool NO

(i) Indoor games T.T

(iii) Dance Rooms

MUSIC CUM DANCE ROOM



https://no1patiala.kvs.ac.in/administration/vmc-member

(iv) Gymansium NO
(v) Music Room YES
(vi) Hostels NO
(vii) Health and Medical VES
check up
10| Details of Fee (Monthly
Total Fee)
Pre-Nursery N.A
Nursery N.A
-V Rs 500 (VVN) + Rs 100(Computer Fund)
VI-VIII Rs. 500(VVN)+Rs. 100(Computer Funds)
IX & X Rs 500 (VVN) + Rs 100(Computer Fund)
XI & Xl Rs 500 (VVN) + Rs 100(Computer Fund) + Rs. 400(T.F for Science)

11| Transport facility
(i) Own buses N.A
(i) Buses hired on contract NA

basis

12

Number of teaching staff (to

be updated from time to
time)

Total Number

Principal 01
Vice-Principal 01
PGT 10
TGT 19
PRT 18




PRT( PET), TGT( PET),

PGT(PET) 01
Health Wellness Teacher 01
Librarian 01
Others

13

Details of salary being paid

by the School to teaching
staff / non teaching Staff (to
be updated time to time

https://nolpatiala.kvs.ac.in/administration/monthly-salary

14| Mode of payment of salary UBI Portal
(i) Through _smgle cheque Web Portal
transfer advice:
(iii) Individual cheque N.A
(iv) Cash N.A
15| Library facilities
(i) Size of the library in sq. fee
(i) No. of Periodicals 30
(iii) No. of Dailies 09
(iv) No.. of Reference book 1209
class wise
(V)@ No. of Magazine 30

(vi) Others



https://no1patiala.kvs.ac.in/administration/monthly-salary

16 MS. Narender Kaur

) sarita.sapra0918@gmai
Name of the Grievance /

redressal officer With

Email, Ph. No., Fax No. : l.com

0175-2218902

17 Ms. Narinder Kaur

Members of Sexual_ Ms.Q.Bari
Harassment Committee

18| Class wise enrolment for

the current session SEE BELOW

Academic session period : from april to March
19
20| Vacation period : MID MAY TO JUNE LAST WEEK
21| Admission period : From April to July

click here to see Final Report of Mandatory Disclosure 59.179.16.89/cbse/2016/schdetails/finalpage.aspx

CBSE Affiliation details
Essential Conditions

1. School must have format prior recognition and No Objection Certificate of the State/UT Government.
. The School should run by a Registered Society /trust/Section 25 Company having non proprietary character.

3. School should have about 02 acres (or as otherwise permitted measurement) of land and building construction on a part of land and proper
playground on the remaining land.

4.  The School should have well qualified staff as per whole time employees. The pupil teacher ratio should not exceed 30.1 and section teacher ration
must be 1.1.5.

5. The school must pay salary and admissible allowances to the staff not less than the corresponding categories of employees in the State government
schools or as per pay scale etc, prescribed by the Government of the India.


http://59.179.16.89/cbse/2016/schdetails/finalpage.aspx
http://59.179.16.89/cbse/2016/schdetails/finalpage.aspx

Facilities

1.

2.
3.
4

oo

10.

The institution should have facilities commensurate with its requirements

It should satisfy the minimum condition laid for school building class rooms etc. The minimum floor space should be at least 1 sq mtr per student.
The number of students in the class should not be very large. The optimum number in a section of a class is 40.

The library should be well equipped and spacious. It should have at least 05 books(other than text books) per students in its stock subject to minimum
of 50 at the beginning.

The school should subscribe number of newspaper and magazines suitable for students and there should be at least 15 magazine at the beginning.
Class room minimum size should be 8mX6m(Approx 500sg. ft)

Science Labs. (Composite for secondary or separate Physic/Chemistry and Bio Labs for secondary) minimum size should be 9m X 6m each (approx
600sq. ft.) and fully equipped .

Library minimum size should be 14X8m fully equipped and reading room facility.

computer lab and Math lab-No minimum size is prescribed , however the school should have separate provision for each. The computer lab should
have 10 computer or computer students ratio of 1:20.

Rooms for extra curricular activities- either separate rooms for music , dance , arts and sports or one multipurpose hall for all these activities should
be available.

Admission and fees

Admission in the school to the CBSE shall be made without any distinction of religion , race , caste , creed lace of birth or any of them. As regard
reservation of SC/ST students is concerned . It shall be governed by the Education Act/Rules applicable to the State/UT, where the school is situated.
Fees charges should be commensurate with the facilities provided by the institution. Fees should normally be charged under the head prescribed by
the Department of Education of the gaining admission in the school or any other purpose should be charged / collected in the name of school. In case
of such malpractices , the Board nay take drastic action leading to disaffiliation of school

The unaided school should consult through parentsrepresentative before revising the fees. The fee should not be revised duringthe mid-session. In case the
student leaves the school for such compulsion astransfer of parents or for health reason or in case of death of the studentsbefore completion of the session
,prorate return of quarterly/ term/ annual fees should be made.

Staff and ServiceCondition

1.

Beside the minimum requirement fir salaries as laid down in section 3(3), the school should have adequate teaching staff possessing the necessary
qualification laid down in section3(3), the school should have adequate teaching staff possessing the necessary qualification laid down for various



post/ subject teachers by the Board. The Pupil teachers ratio should not exceed 30. Also there must be 1 1/2 teacher per section to teach various
subject

2. Every school should take steps to provide reorientation to all its teaching staff , at least once in five years. Such orientation may be organized by the
school itself or in collaboration with the others schools or state or regional institutions or by the Board or our national agency.

3. The Management of the schools shall not retain the original degree/diplomas certificates of the teachers and other employees of the school with them.
The original certificates, etc. taken for verification shall be returned at the earliest after verification . Photostat copies may be obtained from the
employees and kept in their personal files.

4. Check gender specific violence, strictly comply with the guide lines and norms prescribed by the Honble supreme court of India in the writ petition
(criminal) no. 666-70 of 1992 vishakha and other V/s state Rajasthan and others delivered on 13L 8L 1997 for protection of women from sexual
harassment at the work pace.

Management ofPrivate Unaided Schools

1. In case of schools belonging to category 3(1)(v) thereshould be a property constipated registered Society/trust/.it should
Of the society/trust should be as laid down under section19(1) and (2).
2. Formation of the society /trust/should also conform tothe state Government rules in which school is located.

3. The schools other than the government schools affiliatedwith the board shall have | school managing committee which shall have thepowers to the
supervise activities of the schools for its smooth functioning.

Financial Resources

1. The school must have sufficient financial resourceguarantee its continued existence. It should have permanent source of income tobe meet the
running expenses of the schools so as to maintain it at areasonable standard of efficiency to pay salaries to teachers and othercategories of staff regularly at
least at per with the corresponding categoriesin the state government schools and to undertake improvement/development of theschool facilities. In case of
institution which is in the receipt ofgrant-in-aid from the state government/U.T the permanent source of income shallinclude the amount grant-in-aid also.



2. No part of income from the institution shall be divertedto any individual in the Trust/Society/School. Management committee or to anyother person.
The savings if any after meeting the recurring an non-recurringexpenditure and contributions to developmental, and depreciation andcontingency funds may
be further utilized for promoting the school. Theaccounts should be audited and certified by a Chartered Accountant and properaccounts statements should
be prepared as per rules. A copy each of thestatements of Account should be sent to the Board every year.

3. The channeling of funds by the managements to person (s)or enterprise other than for furthering education in the school will contravenethe rules
governing affiliation and call for appropriate action by theBoard.



